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Oake, Bradford & Nynehead C of E (VC) Primary School
Job Description: Class Teacher 
Responsible to: Head teacher

24-25
All members of the teaching staff are required to carry out the duties of a school teacher as set out in the current ‘School Teachers Pay and Conditions‛ Document.
Professional Duties
At a level appropriate to career stage expectations:

· To plan, prepare and teach the National Curriculum in line with statutory requirements and the school’s schemes of work, ensuring teaching of the highest standard, within an engaging, motivating and creative curriculum.
· To create a stimulating, organised, interactive and engaging learning environment in which all children feel secure, confident and valued. 

· To maintain a teaching and learning environment of the highest standard, including the effective management of pupil behaviour to enable all children to learn.

· To work co-operatively, including planning work for support staff.

· To monitor and assess pupils’ work and use these assessments to inform planning and set targets that promote continuity and progression.

· To ensure the individual needs of the pupils are met, allowing the highest standards to be achieved by all.

· To work in partnership with parents, outside agencies and other members of staff to promote the wellbeing and educational progress of each pupil.

· To follow school policies under the direction of the Head teacher.

· To work alongside other members of staff to review and develop the curriculum.

· To actively take part in professional development, sharing expertise and experience as required.

· To demonstrate commitment to professional development by evaluating own practice, and learning from the effective practice of others, and calling on the support and guidance of colleagues 
This job description may be amended at any time, according to the changing priorities of the school as identified within the school’s strategic plan and in consultation with the post holder.
Professional Values and Practice 
􀂉 Effective communication skills to develop the partnership with pupils, parents/carers and colleagues, 

􀂉 Awareness of the school environment, including links with the local community, 

􀂉 Awareness of the professional values and behaviour expected of teachers, 

􀂉 Commitment to professional development using targets agreed during induction. 

Knowledge and Understanding 
􀂉 Secure understanding of the skills and concepts detailed in the National Curriculum. 
􀂉 Understanding of the importance of robust Safeguarding and Child Protection policies and procedures.
􀂉 Knowledge and experience of developing a purposeful learning environment. 

􀂉 Respect for pupils’ social, cultural, linguistic, religious and ethnic backgrounds with an understanding of how these may affect their learning. 

􀂉 Experience of using ICT effectively both in curriculum planning and in teaching, 

􀂉 Understanding of responsibilities under the SEN Code of Practice. 

Planning, Expectations and Targets 
Knowledge and experience of applying a framework of curriculum planning which: 

􀂃 Identifies learning objectives for classes, groups and individuals, based on prior attainment. 

􀂃 Enables monitoring, assessment and recording of pupils’ progress. 

􀂃 Shows understanding of the role of other professionals in maximising pupils’ learning. 

Teaching and Class Management 
􀂉 Organisational and time management skills to enable effective teaching of whole class, groups and individual pupils, 

􀂉 Knowledge and experience of interactive teaching methods and collaborative group work, which enable pupils to take responsibility for their own learning, 

􀂉 Experience of enabling pupils with different learning needs and of varying abilities (including EAL) to maximise their learning through provision of differentiated activities. 

􀂉 Awareness of equality issues, including maximising opportunities to explore and promote equality and raise awareness of diversity through teaching and learning. 

􀂉 Using a range of strategies to promote good behaviour and to manage inappropriate behaviour within school policies. 

