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APPLICATION FOR EMPLOYMENT WITHIN SOMERSET COUNTY COUNCIL MAINTAINED SCHOOLS

CONFIDENTIAL

Before completing, please ensure you have read the guidance notes in the application pack or on our website. You may use additional sheets if you need to.

	Please return this form to address given in Advertisement or Application Pack

	Application for the post of
	

	Service Area
	Education

	Job Reference Number
	     

	Closing Date
	25/10/2024

	How did you hear about this job? (Name of publication if advertised)
	     Through Axcis education



Part A: Personal Details (Block capitals please)
	Family Name / Surname
	     REEVES

	Previous Name(s)
	     

	Forename(s)
	     ELLA LAUREN

	Known Name: 
(If different from Forename)
	     

	Preferred Title 
(Eg. Mr, Mrs, Miss, Ms, Dr)
	     MISS

	Current Address 
(Please include Postcode)
	     10 SEYMOUR ROAD, STREET, SOMERSET
BA16 0SP

	National Insurance Number
	     PK243049B

	Preferred Contact Telephone Number
	     07359029840

	Alternative Telephone Number 
(If available)
	     

	Email Address 
Please note that correspondence will be via email whenever possible
	     ellareeves2004@icloud.com

	Date of Birth (See note* below)
	     21st November 2004

	*Date of birth need only be disclosed if the post involves working with children or vulnerable adults. Please see notes in “our recruitment process” for further information.
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Part B: Present (or most recent) Employer
	Name and Address
of Employer
	     Brookside Academy 
Brooks road 
Street
BA16 0PR
	Are you currently employed by an Agency  	No
If yes, please give the name of the Agency      

	Job Title
	     NURSERY PRACTITIONER 

	Start Date
	     JUNE 2023

	Salary
	     22,200
	Notice required or date left
	ONE MONTH 

	Please give details of your main tasks and responsibilities – and, if applicable, your reason for leaving:
	· I plan themed learning sessions and provide support with personal care and toileting. 
· I do one to one communication sessions.
· Creating visual aids and learning resources.
· I prepare meal times for the children throughout the day.
	If part-time, please give hours per week
	     

	     

	Please explain why you are applying for this post at this time:

	     

	I applied for a SEN position at Brookside school, but was offered a nursery position instead with the understanding I would be working with the SEN children preparing them for the transition into specialist provision within the school. However, due to changes within the nursery staff team I’m not given as much opportunity to work with the SEN children as I initially thought I would be.


Part C: Employment History (most recent first)
	Please give as much relevant information as possible. For posts working with children and vulnerable adults you must give your full employment history from when you left school/higher education and explain any gaps in your employment and include dates. Please include any time spent employed as a volunteer.

	Name & Address of Employer
	Dates From/To
(MM/YY)
	Job Role
	Final Salary and Reason for Leaving

	Brookside academy 


Gourmet burger kitchen 


Prezzo 
	June 2023- present

November 2022-April 2024 

May 2021- November 2022
	Nursery practitioner


Waiter 


Waiter 
	£22,200 
Job satisfaction 

£11.44 pre hour
Focusing in career 

£9 pre hour
Staffing circumstances 





Part D: Academic, Professional and Vocational Qualifications
	Exams Passed (Level)
Qualifications & Memberships
(Most Recent First)
	Grade and
Date
Achieved*
	Name of Educational Establishment  and/or Professional or Awarding Body

	     T level, Childcare and education, level 3 
	      Pass 
May 2023
	     Strode college


*For posts working with children/vulnerable adults you must provide all dates.

Part E: Training/Continuing Professional Development
	Please give details of relevant training/development activities.

	Training Course and Organiser or Development Activity
	Time spent
	Outcome - Grade Achieved 
(Where applicable)

	Level 3 diploma for Early years workforce ( Early Years Educator)

Health and safety training

Safeguarding training

Makaton training  

Food Hygiene & safety

Safe sleeping and sudden infant death Syndrome 

Epilepsy training 

Data protection and cyber security training 
	10 months



2 hours 

1 day course

1 day course

2 hours course

2 hour course 


1 day course

2 hour course
	



Pass

Pass

Pass

Pass

Pass


Pass

Pass




Part F: Personal Statement
You may continue on a separate sheet if you need to.
	Key Competencies, Knowledge and Skills: Referring to the person specification, provide examples of how you have demonstrated the key competencies and the knowledge and skill requirements for this role. You may use experience gained from within and/or outside the workplace to provide these examples. (We recommend that you use the different headings on the person specification as a starting point.)

	I am a kind, caring and approachable person so it is only natural that I have a desire to work with people and in a role that allows me to have a positive impact on the lives of others. 
Growing up I always had a lot of personal experience of different learning difficulties through family members, I have both an uncle and auntie with Down syndrome, my sister has ADHD as well as sensory processing disorder and my brother has autism and speech delay. I feel that this has helped me to have an open mindset and enables me to look for possibilities rather than barriers. I am able took for individuals strengths and gifts in order to build relationships and tailor my approach to be more personal to them. I am passionate about promoting independence and giving children opportunities to achieve. I am proactive and look for ways to break larger goals down into achievable steps whilst celebrating each small win.
Whilst completing my first college course, I did work experience in both mainstream and SEN settings, working with children from age 5-11 years. 
I am trained in using Somerset total communication and PECS boards, so can provide children with resources to be able to communicate their needs. I can plan sessions, organise and deliver a session, sourcing or creating communication or visual aids to support if needed. I then reflect on what went well, what I can improve on and act upon for the next session. Something I do at my current work place that the children really engage in is are sensory stories. I present them in a fun and engaging manner including a range of silly voices and expressions. I’m have good IT skills and am able to use a range of computer systems, in order to plan, record and communicate.
I am able to follow direction or use my own initiative, work under pressure and adapt to various situations.







	Personal Attributes: Please describe ways in which you have demonstrated the personal attributes required for this post, as outlined in the person specification.

	I am patient , confident, willing to learn and happy to take constructive criticism. 
I am a team player , able to stay calm in difficult situations, approachable, reliable and have a positive attitude towards work.




Part G: Supplementary Information
	Personal Transport: For posts which involve travel away from normal place of work:

	Are you willing and able to travel to meet the requirements of the post?
	Yes 

	Please provide details of any current motoring convictions, disqualifications or penalty points, with dates and reasons and/or any difficulties you foresee concerning travel:

	     
	




Please only include the statement in relation to ‘Positive about Disability’ and the ‘Disability Confident’ logo in the application form, if the your school wishes to sign up to this initiative. 
	Positive About Disability: Whilst you do not have to declare a disability here, the school/academy is committed to promoting employment opportunities for people with disabilities, who can face additional challenges to gaining employment. As part of our ‘Disability Confident’ employer status, we offer a guaranteed interview to any disabled person who declares a disability and meets the essential criteria for the job.

	Do you consider yourself to have a disability?
	  No 

	If yes, and you are offered an interview, would you welcome a pre-interview discussion to identify any particular needs you may have?
	Yes |_|   No |_|

	

	Disclosure of Criminal Offences: The Rehabilitation of Offenders Act 1974 gives individuals the right not to disclose details of old offences which are seen as ‘spent’

	Please give details, including dates and places, of pending prosecutions and any convictions, cautions and bind-overs since the age of 17 years, that are not ‘spent’:

	     

	If the information sent to you highlights that the post requires a Disclosure Certificate, the Rehabilitation of Offenders Act does not apply in this case. Therefore, please give details, including dates and places, of any otherwise ‘spent’ convictions, cautions and bind-overs. Please also detail if your name is on the Barred Lists maintained by the Disclosure and Barring Service of those disqualified from working with children or vulnerable adults or subject to sanctions imposed by a regulatory body such as the Health Care Professionals Council or by the Secretary of State for Education.

	     




PART H: REFERENCES AND DECLARATIONS
	References: Please provide the names of two professional referees, both of whom can write with authority about your performance, abilities and competence in a work, voluntary or educational environment. The first reference must be your manager or a senior manager representing your current or most recent employer. References will not be accepted from colleagues, relations or people who know you solely as a friend. If you do not wish your current employer to be contacted prior to interview please tick the box below, unless you are applying for a post working with children as below.  Please note that if you are successful at interview and are conditionally offered and accept the post, we will commence pre-employment checks which will include contacting ALL referees.  

	If you are applying for a post working with children or vulnerable adults 
Your first referee must be a manager representing your current/most recent employer. If this post has not involved working with children or vulnerable adults but a previous post has, that previous employer must be given as your second referee. This applies even if you have done other work in between. *For these posts, all references will be requested before interview.

	[bookmark: Check7]Name of first referee |_| Please see  above if the post involves working with children. 
	Sandra Cinacola

	Job Title of Referee
	     Business manager 

	Name of organisation
	     Brookside academy 

	Address (Including Postcode)

	     Brooks road
Street
BA16 0PR

	Email address if available
	     office@brooksideacademy.co.uk

	Daytime telephone number
	     01458 443340

	Relationship to you (eg supervisor, tutor)
	manager

	Dates of your employment
	From: 07/2023 To: present

	Name of second referee 
	Julie Bulgin

	Job Title of Referee
	College tutor

	Name of organisation
	Strode college

	Address (Including Postcode)

	Church Road 
Street
Somerset
BA16 0AB

	Email address if available
	

	Daytime telephone number
	01458 844400

	Relationship to you  
	Current college tutor

	Dates of your employment 
	From: 11/2023 To: present 

	Declaration of Interest: Please note that canvassing support of Members or Senior Officers of Somerset County Council can lead to disqualification of your application.

	Do you have family or close relationships with any individuals involved in an aspect of the recruitment process or with any Elected Member or Senior Officer of Somerset County Council? No 

	If yes, give name:
	     

	Position:
	     
	Relationship:
	     




	DATA PROTECTION LEGISLATION
Data Controller: Somerset County Council
Data Protection Officer contact: informationgovernance@somerset.go.uk 
Purpose for processing: to run recruitment processes
Legal bases for processing: right to work, safer recruitment.
By law: Immigration, Asylum and Nationality Act 2006, Safeguarding Vulnerable Groups Act 2006 as amended by the Protection of Freedoms Act 2012.
Data sharing: the personal data provided will be shared internally to Somerset County Council. This information may be disclosed to Government Departments where there is a legal obligation to do so.
Transfers abroad: Personal data in our e-recruitment system is kept within the EEA by Lumesse.  If you become an employee, your personal data will be shared with Silkroad, who keep data outside of the EEA.
Data retention: If you become an employee the data will be kept for the duration of the employment plus 6 years.  If you do not become an employee the data will be kept for 12 months, right to work information of unsuccessful candidates is destroyed after interview.  
Your rights: You have the right to ask Somerset County Council to a copy of your data, the right to rectify or erase your personal data and the right to object to processing.  However, these rights are only applicable if the Council has no other legal obligation concerning that data.  You also have the right to complain to the regulator https://ico.org.uk/ 
Consequences: If you do not supply the information requested on this application form we will not be able to process your application.
For more information see http://extranet.somerset.gov.uk/hr/employment-information/data-protection/



	Declaration

	· I confirm that I am entitled to live and work in the United Kingdom.
· I am willing for this data to be held and processed by Somerset County Council and to be verified with relevant third parties. This may include previous employers.
· The information on this form is accurate. I understand that providing false information is an offence and may lead to my application being disallowed or, should I be appointed, to my dismissal and, where appropriate, may be referred to the police.

	Signed
	Ella Reeves
	Date
	24/10/23

	If you complete the form electronically and submit online or via email, please type in your name into the signature box to indicate that you have read and agree to the declaration.

















Confidential
Equal Opportunities - Recruitment Monitoring



This form will be kept separate from your application form. It is not referred to during the selection process.



Somerset County Council values diversity and is committed to promoting equality of opportunity for our employees and job applicants. 

We monitor our recruitment and selection practices to fulfil our statutory duty relevant to equality in employment and to ensure our practices are fair, equitable and consistent with the aim of appointing the best person for the job.  Recruitment monitoring enables us to take active steps to promote better policy and organisational practice.

The information you supply on this questionnaire will be recorded confidentially on our HR Systems and held for a maximum of 12 months. During this time, it will be used solely for the purposes of monitoring the profile of our job applicants. Access to the data will be restricted to nominated staff within the HR Service.

If you are appointed, the data will also be used for our HR/Payroll records purposes, which includes another legal requirement, workforce monitoring. We aim to ensure all applicants and employees, regardless of circumstances or status, receive equal access to opportunity and fair treatment. 

For these reasons it is important that you complete the recruitment monitoring questionnaire in addition to the application form. Once completed, the questionnaire should be returned with your application to the Recruitment Administrator, the address of which is detailed in the Recruitment Information Pack.

Thank you for your co-operation.
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EQUAL OPPORTUNITIES – RECRUITMENT MONITORING
This information will be treated in the strictest confidence
	Post Applied for SEN TA
	Reference No:      


	Name: Ella Reeves
	What is your date of birth? 21/11/2004


	Are you?
Please tick one of the appropriate boxes against each the questions below

	Gender
1. - Female
	
2. |_|	Male
	
3. |_|	Prefer not to say

	Sexual Orientation
1. |_|	Bisexual
	
2. |_|	Gay /Lesbian
	
3. - Heterosexual
	
4. |_|	Prefer not to say

	Transgender
1. |_|	Yes
	
2.	No
	
3. |_|	Prefer not to say

	How would you describe your ethnic origin?

	a)	White
	Z. - English/Welsh/Scottish/North Irish/British
	K. |_|	Gypsy or Irish Traveller

	
	D. |_|	Irish
	Q. |_|	Any other White Background


	b)	Mixed/Multiple Ethnic
	H. |_|	White and Black Caribbean
	I. |_|	White and Black African

	
	J. |_|	White and Asian
	S. |_|	Any other mixed background


	c)	Asian or Asian British
	E. |_|	Indian
	X. |_|	Pakistani
	G. |_|	Bangladeshi

	
	P. |_|	Chinese
	Y. |_|	Any other Asian background


	d)	Black/African /Caribbean/ Black British
	T. |_|	Caribbean
	V. |_|	African
	R. |_|	Any other black background

	e)	Other ethnic group
	A. |_|	Arab
	B. |_|Any other group

	f)	Prefer not to say	|_|

	Do you consider yourself to have a disability or impairment?
Under the Equalities Act 2010, a person with a disability is defined as having a physical or mental impairment which has a substantial, long term effect on their ability to carry out normal day to day activities.
Yes		|_|		No		|_|		Prefer not to say		|_|
If yes, please indicate the nature of your disability.

	|_|	Physical Impairment
	|_|	Mental Impairment
	|_|	Mobility Impairment


	|_|	Visual Impairment
	|_|	Hearing Impairment
	|_|	Learning Disability


	|_|	More than one Impairment
	|_|	Other
	|_|	Prefer not to say

	Which Religious Group do you belong to?

	0 |_|	Buddhist
	1 |_|	Christian
	2 |_|	Hindu
	3 |_|	Jewish
	4 |_|Muslim


	8 |_|	Sikh
	5 -	No Religion
	6 |_|	Any other religion
	7 |_|	Prefer not to say
	

	Are you currently employed by SCC?

Yes		|_|				No		|_|

If yes, please answer the questions below in respect of your main contract.
If SCC does not currently employ you, there are no further questions for you to complete.

	
Is your main contract?

	|_|	Permanent
	Fixed Term
	|_|	Casual / Relief


	Which Service Area do you currently work in?

Education

	Is the position you are applying for a promotion / grade increase

Yes					No		|_|





Thank you for your cooperation.
Please return the completed questionnaire with your application form.
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