JOB DESCRIPTION – CLASSROOM TEACHER (PRIMARY) - continued

Martock Church of England Primary School

Job Description

	POSITION:
	Class teacher

	NAME:
	VACANCY

	REPORTS TO:
	Leadership Team

	RESPONSIBLE FOR:
	TO BE DECIDED

	GRADE:
	Teachers Pay & Conditions


KEY PURPOSE OF THE POST

· To plan, implement and deliver an appropriate and differentiated curriculum for all pupils in their class.
· To contribute to raising standards of all pupil’s attainment. 
· To promote the progress and well-being of every child in the class assigned to them. 
· To undertake the professional duties and responsibilities of a Teacher asset out in the current School Teachers’ Pay and Conditions document.
· To uphold the professional code of the General Teaching Council for England.
CORE RESPONSIBILITIES

· To plan, prepare and teach the National Curriculum in line with statutory requirements and the school‛s schemes of work, ensuring teaching of the highest standard.
· To create a stimulating, organised, interactive and informative learning environment that encourages each child to achieve their potential.
· To engage in enquiry-based learning as part of the school‛s approach to strategic improvement in order to maintain and develop a teaching and learning environment of the highest standard.

· To foster each child’s self-image and esteem and establish relationships which are based on mutual respect.

· To be in sympathy with the Christian faith as expressed by the Church of England and strive to establish a strong Christian code of behaviour and self discipline.
· To work co-operatively as part of a year team, including planning work for support staff.
· To teach pupils assigned to the teacher and to ensure that planning, preparation, recording, assessment and reporting meet their varying learning and social needs.
· Role model the ethos and core values of the school while teaching pupils.
· To implement and follow school policies and procedures as approved by the Governors and SLT.
· To set targets for pupils based upon prior attainment.
· Provide a supportive learning environment where resources can be accessed appropriately by all pupils. 
· To participate in the Performance Management Process for the evaluation of their own performance.
· To maintain good order and discipline in the classroom in accordance with the school’s behaviour policy.
· To maintain appropriate records and provide accurate information on pupil progress and other relevant matters as required by the school. 
· To maintain an accurate register.
· To alert the Head Teacher of any persistent or major problems being experienced by pupils and contribute towards a solution. 
· To mark/give feedback on work set in school and for homework so that the learners are informed how to improve.
· To assess record and report on the attendance, progress, development and attainment of pupils and keep such records as are required.
· To take part in the school’s staff development programme by participating in arrangements and opportunities for continuous professional development.
· To attend and participate in meetings which relate to the school’s management, curriculum, administration or organisation.
· To work with officers of relevant outside agencies or bodies. 
· To report to parents on the development, progress and attainment of pupils.
LEADERSHIP RESPONSIBILITIES

· To be decided
KEY ORGANISATIONAL OBJECTIVES

The Post holder will contribute to the school’s objectives in service delivery by:

· Enactment of Health and Safety requirements and initiatives as directed

· Ensuring compliance with Data Protection legislation

· At all times operating within the school’s Equal Opportunities framework

· Commitment and contribution to improving standards for pupils as appropriate

· Acknowledging Customer Care and Quality initiatives

· Contributing to the maintenance of a caring and stimulating environment for pupils

RELATIONSHIP TO OTHER POSTS

Supervision received from SLT and Head Teacher.

Line Management Responsibilities for Teaching Assistants working with children from the allocated class.

CONDITIONS OF SERVICE

Governed by the National Agreement on Teachers’ Pay and Conditions, supplemented by local conditions as agreed by the governors.

SPECIAL CONDITIONS OF SERVICE

Because of the nature of the post, candidates are not entitled to withhold information regarding convictions by virtue of the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended.  Candidates are required to give details of any convictions on their application form and are expected to disclose such information at the appointed interview.

Because this post allows substantial access to children, candidates are required to comply with all Safeguarding and DBS procedures.  

Equal Opportunity

The post holder will be expected to carry out all duties in the context of and in compliance with the School’s Equal Opportunities Policies.
To contribute to the safeguarding of children in our school. This is everyone’s responsibility and all staff will have training on induction and then annually.
	Safeguarding is everyone’s responsibility.

All staff must understand the role they play in keeping children safe and ensuring their own practices are safe. Be alert. Report any concerns.

Health and Safety is everyone’s responsibility.

All staff must understand the role they play in keeping children safe and ensuring their own practices are safe. Be alert. Report any concerns.
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