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[bookmark: _GoBack]Job Description:  KS2/KS3 Teacher 

Responsible to:  Curriculum Manager, Headteacher

Job Purpose:   
· Take responsibility for face to face teaching of English, Mathematics, Science and PSHE on a 1:1 or 2:1 small group basis.
· Ensure that planning, delivery, recording and assessment methods used meet the needs of students with Social, Emotional and Mental Health (SEMH) needs.
· To co-design with SLT, implement and deliver an appropriately broad, balanced, relevant and differentiated core subject curriculum for students with SEMH.
· To facilitate and encourage a learning experience which provides SEMH students with the opportunity to achieve their individual potential.
· To work with all colleagues to secure student engagement in learning and raise achievement levels.
· To share and support the school’s responsibility to provide and monitor opportunities for student’s personal and academic growth.
· Adhere to and demonstrate proficiency within the Teacher’s standards

Responsibilities towards Students
· Treat all students with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
· Work collaboratively and supportively with the Curriculum Manager, other Teachers, Learning Centre Managers (LCMs) and Learning Support Workers across the school.
· Remain willing and able to work with any student in the school regardless of the complexity of their SEMH or other SEND needs.
· Ensure the timely writing and updating of Personal Learning Plans (PLPs) and PLP/EHCP target setting for students across the school.
· Ensure baseline assessment of students are carried out within four weeks of placement and six-monthly thereafter for allocated students as directed by the SLT.
· Complete individual-session learning logs for each student taught and evaluate PLPs to inform student progress.
· Use established diagnostic, baseline and formative assessment tools to assess and record students’ progress at intervals set by SLT.
· Be a proactive and supportive member of the staff teams at each Learning Centre in monitoring and managing behaviour in line with the school’s behaviour policy - including at break and lunch times.
· Guide students to reflect on the progress they have made and their emerging needs.
· Work cooperatively with the SENDCo and LCMs to support the positive transition and induction of new students to each Learning Centre.
· Work with transition teams for career options/work experience placements.
· Liaise with Inaura Safeguarding Team to ensure the safety and wellbeing of every student.

Responsibilities towards the Curriculum
· Write schemes of work and lesson plans for individual students across all age ranges and Learning Centres at the Inaura School.
· Ensure that subject knowledge and key skills are competently taught to a level best-matched to the individual needs of all students.
· Where students have obtained mastery of subject knowledge and key skills in English, Maths and Science ensure that (by the end of Y9) these students have an identified route to accreditation.
· Ensure that accurate assessment of students’ working level is recorded and updated on the school’s MiS, at intervals set by SLT.


General Responsibilities 
· To adhere to and uphold the School’s Child Protection & Safeguarding Policy and associate protocols for reporting concerns.
· To maintain professional standards and adherence the Inaura School Code of Conduct and other policies.
· Attend Teachers’ meetings, and other meetings as required, after student school hours.
· Actively participate in CPD, INSET and other training as directed by the SLT.
· Be aware of issues, new developments and changes in legislation relevant to your area of curriculum responsibility and implement as necessary.
· Contribute to preparation for Ofsted inspections and support LCMs and SLT during inspections.
· Ensure the resources and schemes of work remain appropriate and fit for purpose for successive student cohorts.
· Make a positive contribution to the wider life and ethos of the school.
· Play an active role in promoting the school within the community and with referring authorities.
· Carry out any other duties reasonably requested by the Headteacher or Deputy Headteacher.



“Safeguarding is everyone’s responsibility”
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