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Dear Colleague ACHIEVE * BELONG ¢ PARTICIPATE

We are delighted that you are interested in The Blackdown Education Partnership
and the role of Class Teacher at Isambard Kingdom Brunel Primary School (IKB).

This is a fantastic opportunity to be part of a school that is not only growing but
thriving and constantly developing. A school where all teachers benefitfrom having
their voice heard and from working collaboratively within IKB and the other primary
schools within the Trust. A school where children and staff enjoy coming together and
being part of life-long memorable experiences.

Within the setting, children are inspired by a unique curriculum which is built upon
strong foundations from the Early Years and prepares them for lifelong learning. Our
ethos and attributes very much drive what we do as we believe that by growing these
skills, alongside the knowledge from the curriculum, children will have the necessary
attitudes to have a positive impact on the world We believe attitude is as important
as experience so are looking for staff who have the same ethos and attributes as us
and are motivated to inspire children to belong, participate and achieve.

If you are keen to try a new challenge oryou areambitious to progress in your career,
this is an excellent opportunity. We can also offer new premises and resources,
engaged and motivated supportstaffand happy and vibrant children who are keen to

learn.

| very much hope this has ignited your enthusiasm for this exciting opportunity and |
look forward to receiving your application.

Best wishes

Andrew Wootton

IKB Headteacher



The Opportunity

We are looking for a class teacher for a fixed period of the summer term 2026
in Key Stage 2.

The role will be based at IKB Primary School which opened in September 2020 to
Reception pupils and has grown organically by a year group with every following
year. The school has been built to meet the demands of the local community and
the growing number of houses in the area.

Our curriculum incorporates carefully selected knowledge and skills that are brought
to life in a way that is meaningful and exciting for children, promoting a life-long love
of learning. It also provides the cultural capital that they need to be successful in
learning as well as in their future lives.

The curriculum is organised in a way which enables children to revisit knowledge and
build depth of knowledge and understanding as well as ensure they learn more and
remember more. Through the way our curriculum is organised we help children to
make meaning of the world, develop their vocabulary and broaden their horizons.
Each subject and learning experience is content rich, with knowledge carefully
selected and deliberately ambitious. Our curriculum is coherent and well planned,
building on what has come before and will encourage learners to be curious about
their learning. Our approach to supporting children who may need help to access the
curriculum is through pre and post teaching, targeted interventions and adaptive
teaching strategies. This makes sure those children have the knowledge and skills to
succeed in accessing learning rather than having to be continuously catching up.

See the Job Description for a full breakdown of the role and responsibilities.

The closing date for this post is Midday on Wednesday 25" March 2026.

Interviews will be held on Wednesday 1% April 2026.

To make an application please use the online application platform Careers at
lsambard Kingdom Brunel Primary School - Eteach also available through our
school website www.ikbschool.co.uk



https://www.eteach.com/careers/ikbschool/
https://www.eteach.com/careers/ikbschool/
http://www.ikbschool.co.uk/

Job Description

CLASSROOM TEACHER

Job Title: Classroom Teacher

Location: Isambard Kingdom Brunel School, Thomas Place,
Wellington, Somerset, TA21 8FP

Salary grade: Teachers’ MPS to UPS

Start date: As soon as possible

Working time: Full time
Fixed term until 31" August 2026

Liaising with: School Leadership Team, teaching/support staff, LA
representatives, external agencies, organisations,
individuals, parents/carers and governors.

Accountable to: Headteacher

Disclosure Level: Enhanced

The aims and values of IKB and the Trust are fundamental and each member of staff will
be expected to promote and develop these in all aspects of their work. All duties should
be exercised in the context of these aims and values and in line with the IKB and Trust's
policies.

The Conditions of Employment of Teachers (contained in the School Teachers’ Pay &
Conditions Document) and the Teachers’ Standards Frameworks produced by the
Teacher Training Agency form part of job descriptions for teachers.

In line with both the complex nature of the roles carried out and the priority placed
on development and improvement in all aspects of our work, job descriptions are
written in terms of outcomes rather than simply a list of specific tasks.

The post-holder shall perform, in accordance with any directions, which may
reasonably be given to her/him by the Headteacher from time to time, such duties as
may reasonably be assigned to them.



The generic job description, which follows, outlines the main areas of responsibility.
There will be areas of responsibility and accountability, which will be negotiated with
the successful applicant based on their strengths and the needs of the school.

Expectations

e To have a belief in the importance of working together with all other staff to
develop and implement the Trust's aims, plans and policies.

e To support and contribute to attempts to achieve continuous improvement in
all aspects of the work of IKB and the Trust.

e To work, represent and promote the area and school in a manner that enhances
the Trust's aims and values.

e To have a well-informed vision for the whole curriculum and be committed to
a culture of continuous improvement.

e To promote the safety and well-being of all children and to have shared
responsibility for the safeguarding and welfare of children.

e To value the importance of a collegiate approach and the opinions of all
members of IKB and the Trust.

e To have excellent communication skills, both written and oral and high
competence in the use of ICT, both for learning and administration.

e To be committed to positive behaviour management, inclusive of emotion
coaching and a restorative justice approach.

e To be committed to enrichment activities in support of effective learning.

e To be able to work in an inclusive and positive manner and help to promote
enjoyment of learning throughout IKB and the Trust.

e To create an inviting and stimulating teaching environment within the
classroom, including the celebration of children’s achievements.

e To carry out all duties assigned as a class teacher.

e To carry out any other duties which fall within the broad spirit, scope and
purpose of the job description.

Operational & Strategic Planning

e Be responsible for the development and implementation of a curriculum area
within IKB.

e To assist in the development of appropriate syllabuses, resources, schemes of
work, assessment processes and teaching and learning strategies.

e To contribute to the formulation of aims, objectives and strategic plans.

e To plan and prepare lessons that support effective curriculum delivery.

e To implement IKB and Trust policies and procedures.



Curriculum Provision & Development

To deliver the curriculum in a manner that meets the needs of all individual
children.
To assist in the process of curriculum development in order to ensure that the
curriculum provided is of high quality and meeting the needs of all individual
children.

Staffing Deployment & Development

To continue to develop professionally in all aspects of the role including through
involvement in a range of professional development activities.

To engage in the Performance Management Review process in support of
personal professional development.

To support the professional development of colleagues to aid their ongoing
professional development.

To contribute to the establishment of effective working relationships within
teams across IKB and the Trust.

Student Outcomes

To implement systems for monitoring student progress, both individual and
groups, and to use the information obtained to improve child outcomes.

To implement an effective and positive approach to behaviour management
that supports high quality learning and personal development.

To be accountable for child outcomes within classes and groups for which
responsibility is held.

Quality Assurance

To implement IKB and Trust plans and policies in an effective manner.

To implement an effective process of self-review and self-evaluation, including
that based on target setting and analysis of data.

To develop and implement action plans based on this self-review/self-evaluation.

Other responsibilities

To undertake additional duties as required, commensurate with the level of the
job.
Maintain positive, professional relationships with stakeholders and colleagues.



e To participate in induction training, staff review processes and professional
development opportunities.

e To commit to Equal Opportunities and Anti-Discriminatory Practice.

e The Trust operates a Smoke-Free Policy and smoking is prohibited in any of our
buildings, on premises and vehicles.

e To be familiar with and adhere to all relevant Trust Policies and Procedures.

e Comply with the Trust's Health and Safety requirements specifically for the
school they are working at.

e The duties of the post may vary from time to time without changing the
general character of the post or level of responsibility entailed.

Special Factors

1. This role will involve traveling between schools within the Trust (and new ones
that may join in the future). The reimbursement of travel costs to schools,
other than the location of your home school, will be as per the Trust's travel
policy.

2. There will be a requirement to work beyond school hours particularly in
supporting and attending school and Trust based events.

3. Working patterns will be aligned with school term dates and holidays must be
taken during school closure periods

4. The post-holder will support the achievement of the Trust's objectives by
working proactively with colleagues on projects or activities outside their direct
area of responsibility as required.

5. The post-holder is expected to familiarise themselves with and adhere to all
relevant Trust and Policies and Procedures.

6. To be aware of and assume the appropriate level of responsibility for
safeguarding and promoting the welfare of children and to report any concerns
in accordance with the Trust's safeguarding policies.

7. To comply with legislation, policies and procedures relating to confidentiality
and data protection, reporting any concerns to the appropriate person.

8. To comply with the Trust's ICT Acceptable Use and Confidentiality Agreement
for Staff.

9. To comply with the Trust's Health & Safety policy, procedures, and statutory
requirements.



This post is exempt from the Rehabilitation of Offenders Act 1974 under the
Exceptions Order 1975 (as amended in 2013 and 2020). This means that both spent
and unspent convictions and cautions may need to be disclosed. However, certain
convictions and cautions are considered ‘protected’ under filtering rules and do not
need to be disclosed. Guidance on what should be disclosed can be found on the
Ministry of Justice website: Guidance on the Rehabilitation of Offenders Act 1974 and
the Exceptions Order 1975 - GOV.UK

Blackdown Education Partnership is committed to safeguarding and promoting the
welfare of children, young people and vulnerable adults and expects all staff and
volunteers to share this commitment. We particularly welcome applications from
underrepresented groups including ethnicity, gender, transgender, age, disability,
sexuality or religion.

The successful candidate will be required to undertake an Enhanced Disclosure via the
Disclosure Barring Service (DBS).

The duties of this post may vary from time to time without changing the general
character of the post or level of responsibility entailed.

You have a duty of care for your own health and safety at work and that of others
who may be affected by your actions at work.

The closing date for this post is midday on Wednesday 25" March 2026,
Interviews will be held on Wednesday 1%t April.

Applications must be completed through E-Teach: Careers at Isambard Kingdom
Brunel Primary School - Wellington, United Kingdom, TA21 8FP | Eteach

Careers at Isambard Kingdom Brunel Primary School - Wellington, United Kingdom,
TA21 8FP | Eteach



https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974
https://www.eteach.com/careers/ikbschool/
https://www.eteach.com/careers/ikbschool/

Person Specification

Qualifications Essential | Desirable
Qualified Teacher Status v

A good honours degree v

Further qualifications and skills training, particularly in leadership. A desire v

to develop and further career towards senior leadership

Experience Essential | Desirable
Qualified teacher with teaching experience v

Experience of leading training v

At least 2 years teaching experience v

Skills and Knowledge Essential | Desirable

A high quality and adaptive teacher

A secure knowledge of the curriculum in KS2

The ability to use ICT effectively within and outside the classroom
The ability to deal positively with children and parents

Excellent communication skills

A commitment to innovation and the pursuit of excellence
Understanding the need to achieve good or better progress for all
children and the strategies necessary to achieve that goal

Ability to manage and lead a subject across the school.

Enjoyment of teaching children and enabling them to achieve and
succeed

A knowledge of and ability to use data and an understanding of its
importance for planning and teaching

Ability to model good practice and support staff development.

A desire to further own career and undertake further professional
development

Experience of working in an aspiring environment

A desire to be a part of Trust education/pastoral development group

O S SRKKKKKK

CKT KKK




Behaviours

The ability to build, develop and maintain positive relationships with parents/ carers and staff

The ability and motivation to constantly improve own practice and knowledge through self-
evaluation and learning from others

The ability to be flexible, adaptable and positive

The ability to model good professional practice at all times

An understanding of and commitment to the values and ethos of the school and the Trust

Commitment to safeguarding and the welfare of all children

A determined and resourceful desire for hard work and to achieve the best for colleagues and
children

Other

Willing and able to work flexibly across the local area as directed by the Line Manager and to meet
the needs of the Trust.

Willing to undergo training and staff development to maximise skills and experience relevant to the
post.

Access to a car and ability to undertake travel as required to fulfil the duties of the post.

Resilience and the ability to maintain a positive work/ life balance

A buy-in to IKB, The Blackdown Education Partnership and the community of Wellington.




