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Person Specification –Deputy Headteacher  
	
	Essential
	Desirable

	Relationships
	An ability to form trusting, positive relationships with young people.
	

	
	An ability to use positive relationship to caringly support young people or families in low/negative crisis
	

	
	An ability to uses positive relationship to caringly support young people or families in angry/violent crisis.
	

	
	Recognition and promotion of the underlying principles that for good relationships that enable young people to thrive 
	

	Teaching and Engagement
	An ability to actively addresses SEMH needs whilst delivering lessons/teaching/with students.
	

	
	An ability to actively seek out opportunities to positively engage with students.
	

	
	An ability to set tasks that challenge and engage pupils or families with a balance of support and challenge/independence
	

	
	An ability to assess to inform learning based on research and 
	

	
	Solid understanding how children learn
	

	
	Experience of successful positive behaviour management and development of a student focused, inclusive and effective learning environment so that behaviour and attendance remain outstanding 

	

	
	
	Ability and willingness to teach more than one subject

	Pupil Progress
	Be aspirational for student’s academic and socio-emotional progress
	

	
	Evidence of managing and leading Pupil progress
	

	Professional Attributes
	An ability to put in discretionary effort
	

	
	An ability to carry out tasks reliably and on time
	

	
	Work as part of team and enjoy teamwork
	

	
	Can work independently and diligently 
	

	
	Excellent communicator 
	

	
	Self-motivated and pro-active 
	

	
	Resilient 
	




Qualifications and Experience

	
	Essential
	Desirable

	Education/Training
	Honours degree or equivalent
	

	
	Qualified Teacher Status

	

	
	Evidence of relevant training at middle leader level
	

	
	
	Additional training or qualifications in working with young people with SEND

	Experience & Knowledge
	
	Leadership experience at Assistant headteacher level

	
	At least 8 years-experience of working in a mainstream or specialist setting
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	Experience of working with vulnerable young people in a mainstream or specialist setting
	

	
	Record of providing vision, a sense of purpose and engaging all to have high aspirations
	

	
	Experience of working with young people with additional needs in a mainstream or specialist setting
	

	
	
	Evidence of successful coaching and mentoring of staff

	
	Record of successfully leading a team with excellent outcomes
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