[image: ]



Teacher Job Description
Summary of main duties/responsibilities 

Job Title:	Teacher within a pupil referral unit

Job Purpose: 
To carry out the functions of a teacher in accordance with the Teacher Standards, the Tor Traits, staff dispositions and the Tor Staff competences contained in the Person Specification. 
To provide high-quality, personalised education to pupils who attend Tor School Pupil Referral Unit (PRU). The role requires the teacher to support the design of, and deliver a curriculum that is accessible, engaging, and supportive, helping pupils overcome challenges, build self-confidence, and develop positive attitudes toward learning. The teacher will collaborate with a multidisciplinary team to ensure a holistic approach to each pupil’s development and reintegration into mainstream education or further suitable provisions, where appropriate.
Children attending Tor School will have a wide range of needs, and often very complex needs, which every teacher will strive to meet.  The nature of a PRU is often unpredictable and therefore adaptability is a key trait that enables teachers to fulfil their purpose, along with a willingness to understand the needs of each learner, work as a team and have the flexibility to manage varying lengths of placement, effectively.
Duties and Responsibilities:
TEACHING AND LEARNING
· Foster a positive and inclusive classroom environment that prioritises pupil well-being, resilience, and emotional regulation.
· In accordance with schemes of work, plan, deliver and review lessons which are appropriate to the age and ability of the students so as to facilitate progression in students’ learning.
· Design and produce teaching materials and resources which are appropriate to age and ability.
· Manage the classroom and teaching equipment, to create a positive learning environment which makes effective use of available resources.
· Implement all school policies with specific regard to registration, student absence, safeguarding and our principles of Ready, Safe, Respect.
· Teach more than one subject


RELATIONAL PRACTISE
· Actively form meaningful relationships with vulnerable young people.
· Use trauma-informed and restorative approaches to manage behaviour, addressing challenging situations with empathy and understanding.
· When necessary, follow or implement individual behaviour plans and tailor interventions that support positive behaviour change.
· Develop and maintain classroom routines that create a safe, structured, and consistent environment for pupils.
· Actively seek ways of developing lifelong learning habits with young people to improve perception and experiences of mainstream school. 
· Actively support pupils’ emotional and social development, recognizing and addressing the range of pupils needs through targeted interventions.
· Act as a key worker for designated pupils, offering additional support and mentoring as needed.
· Work closely with the pastoral team to monitor each pupil’s well-being and respond effectively to any issues or concerns.

ASSESSMENT AND MONITORING
· Assess, record and report on the development, progress and attainment of the learners.
· Facilitate and ensure the general progress and well-being of all learners within assigned groups.
· In line with school policy, conduct ongoing formative assessments to track pupil progress in both academic and personal development areas.
· Maintain detailed records and prepare progress reports to inform future planning and interventions.
· Review and adapt teaching strategies and interventions regularly based on assessment outcomes and pupil feedback.

COLLABORATION AND COMMUNICATION
· Attend meetings as requested and in accordance with teacher pay and conditions and carry out administrative tasks and duties as specified in the staff handbook
· Participate in all staff and team meetings and to contribute to school decision making and consultation processes
· When required, collaborate with SENCOs, educational psychologists, social workers, and other professionals to create and review leaners plans including behaviour management plans and reviews of EHCPs.
· Maintain regular communication with parents, guardians, and carers, providing updates on pupil progress, challenges, and achievements.
· Contribute to multi-agency meetings, providing insights into pupils’ needs and participating in developing strategies for support and intervention.


PROFESSIONAL DEVELOPMENT
· Contribute to multi-agency meetings, providing insights into pupils’ needs and participating in developing strategies for support and intervention.
· Participate in the school professional development process, including engagement in professional development activities so as to understand personal professional performance, enhance quality of teaching and learning, fulfil personal potential and be able to participate effectively in the implementation of the school goals and Development Plan.
· Engage in ongoing professional development to strengthen understanding of PRU specific role, teaching strategies, and behaviour management techniques.
· Attend regular team meetings, training sessions, and supervision to stay current with best practices in education

Additional specific responsibility:
· To be a Tutor to a small group of students and to carry out tutor related duties
General duties:
· Carry out a share of supervisory duties in accordance with published rotas
· Participate in appropriate meetings with colleagues and parents relative to the above duties
Resources:
· Operate relevant equipment/ICT packages (e.g. MS Office, internet, SIMS, E-mail)
· Keep up-to-date knowledge of the range of external agencies and opportunities that can be used to provide extra support for students
· Support Learning Support Assistants with day to day issues 
· Ensure effective communication with all colleagues (teaching and support staff)
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