OAKE, BRADFORD & NYNEHEAD CE (VC) PRIMARY SCHOOL
Early Years & Phonics Lead / SENDCo
Person Specification
Early Years & Phonics Lead – 0.8 FTE   |   SENDCo – 0.1 FTE
The posts may be applied for separately or as a combined role.
	Criteria
	Essential
	Desirable

	Qualifications
	• Qualified Teacher Status (QTS
• Suitability to work with children and satisfactory completion of all required safeguarding and pre-employment checks.
• Holds the required SENDCo qualification or, if not already qualified, is willing to undertake and successfully complete the required SENDCo qualification within the statutory timescale.
	• Further qualifications or professional development relevant to EYFS, KS1, early reading, phonics or SEND.

	Early Years & KS1 Experience
	• Knowledge and understanding of the EYFS and/or Key Stage 1 curriculum.
• Understanding of effective transition from EYFS into Year 1.
• Knowledge of how young children learn through a balance of adult-led teaching and purposeful continuous provision.
• Ability to use assessment effectively to inform planning and monitor progress.
	• Experience of teaching in Reception and/or Key Stage 1.
• Experience of working in a mixed Reception/Year 1 class.
• Experience of planning high-quality continuous provision.
• Experience of working closely with nursery or pre-school provision.

	Phonics & Early Reading
	• Secure knowledge of effective early reading and systematic synthetic phonics teaching.
• Commitment to ensuring that all children become confident, successful readers.
• Ability to identify children at risk of falling behind and ensure appropriate support and keep-up provision is in place.
• Willingness and ability to lead phonics and early reading across the school.
	• Experience or knowledge of Little Wandle Letters and Sounds Revised.
• Experience of leading phonics and/or early reading.
• Knowledge of the Year 1 Phonics Screening Check.
• Experience of supporting colleagues with the teaching of phonics.

	SEND – SENDCo Applicants
	• A strong commitment to inclusive practice and improving outcomes for pupils with SEND.
• Secure understanding of the needs of pupils with SEND and the importance of early identification and appropriate provision.
• Ability to work effectively with teachers, support staff, parents and external professionals.
• Knowledge of the SEND Code of Practice and graduated approach.
	• Experience of working as a SENDCo or supporting SEND leadership.
• Experience of working with external agencies and supporting statutory assessment processes.
• Experience of monitoring the impact of SEND provision across a school.

	Leadership
	• Ability to lead by example and promote high expectations.
• Ability to work collaboratively and positively with colleagues.
• Willingness to contribute to school improvement and take responsibility for developing areas of practice.
• Ability to communicate expectations clearly and support colleagues appropriately.
	• Previous experience of subject or curriculum leadership.
• Experience of leading Early Years, phonics, early reading and/or SEND.
• Experience of delivering training or professional development to colleagues.

	Church School Ethos
	• Supportive of the Christian ethos and values of our Church of England school.
• Willingness to contribute positively to the wider life of the school and its community.
• Commitment to our vision, “Let your light shine.”
	• Previous experience of working within a Church of England or other faith school.
• Understanding of the distinctive nature of a Church of England school.

	Training & Professional Development
	• Commitment to continuing professional development.
• Willingness to undertake relevant training to develop knowledge, leadership and teaching practice.
• Reflective and willing to learn from others.
	• Recent relevant professional development in EYFS, phonics, early reading, SEND or leadership.

	Personal Qualities
	• High standards of professional practice.
• A clear commitment to safeguarding and promoting the welfare of children.
• High expectations for all pupils.
• Warm, approachable and able to build positive relationships with children and families.
• A positive can-do attitude and willingness to get involved in all aspects of life in a small school.
• Excellent communication and interpersonal skills.
• Ability to work cooperatively as part of a small team.
• Flexible, organised and able to use initiative.
• Reflective, resilient and committed to continually improving practice.
• Commitment to inclusion and ensuring every child has the opportunity to flourish.
• Understanding of and commitment to staff wellbeing and a healthy work-life balance.
	• Experience of contributing to the wider life of a school, including enrichment activities, clubs, educational visits or community events.
• Experience of working successfully within a small-school environment.

	Partnerships
	• Ability to develop positive and professional relationships with parents and carers.
• Willingness to work closely with our on-site Little Acorns Nursery to support children's transition into school.
• Commitment to working positively with governors, our active PTA and the wider community.
	• Experience of developing effective nursery-to-Reception transition.
• Experience of working with community organisations and/or external professionals.

	Application
	• The application demonstrates how the candidate meets the essential criteria for the role for which they are applying.
• Applicants must clearly state whether they wish to be considered for the 0.8 Early Years & Phonics Lead role, the 0.1 SENDCo role, or both posts as a combined role.
	



Safeguarding
Oake, Bradford & Nynehead CE (VC) Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will be subject to satisfactory references, an enhanced DBS check and all other appropriate pre-employment safeguarding checks.
